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Proposed law will increase state expenditures within the Department of Public Safety and Corrections, Public Safety Services,
Office of State Police by $820,000 and the Department of Treasury by $3.6 M as local expenditures in law enforcement
agencies by an indeterminable amount as a result of offering a $5,000 one-time incentive payment to new law enforcement
officers. The proposed law creates the Law Enforcement Recruitment Incentive Program and the Law Enforcement
Recruitment Incentive Fund to aid in the recruitment of law enforcement officers by providing a one-time incentive payment
of $5,000 to all newly employed law enforcement officers that meet certain criteria.

Although the proposed law authorizes the statutorily dedicated Law Enforcement Recruitment Incentive Fund to receive
potential funding from various sources at the beginning of FY 24, this measure does not identify a recurring source of
revenue. The LFO anticipates that the source will be SGF. If monies are appropriated into the fund, the proposed law
provides that the Law Enforcement Recruitment Incentive Fund be utilized to give a one-time incentive payment on a first-
come first-serve basis.  The proposed law sunsets on 7/01/2025.

Incentive Payments - Under the proposed law, the State Police Commission anticipates a cost of $820,000 for incentive
payments to 164 newly commissioned LA State Troopers based on four future cadet classes ($380,000 in FY 24 and
$440,000 in FY 25) and the Department of Treasury anticipates a cost of $3.6 M for incentive payments to 720 newly
employed deputy sheriffs based on the historical number of new applications for supplemental pay ($1.8 M in FY 24 and $1.8
M in FY 25). The costs to local government are anticipated to increase by an indeterminable amount; however, the LFO
presumes the costs associated with the increase will only be for incentive payments.

Recoupment - The proposed law authorizes the Treasury to monitor and send determination letters to newly employed
officers that do not meet the criteria and are required to recoup incentive payments. The Treasury reports they are unable
to absorb the additional workload required under this measure with existing resources. The Treasury anticipates hiring one
position at a cost of approximately $78,000, plus approximately $2,450 for a one-time purchase of office equipment. The
Treasury may incur staffing costs in subsequent fiscal years beyond the sunset date of 7/01/2025. These expenditures are
assumed to be SGR in this fiscal note. In subsequent fiscal years, the fiscal note adds 3% increase in salaries for market rate
adjustments and related benefits.

Proposed law creates the Law Enforcement Recruitment Incentive Program and the Law Enforcement Recruitment Incentive
Fund, a special treasury fund. Proposed law provides the program and the fund shall provide a one-time incentive payment
of $5,000 to eligible newly employed law enforcement officers within sheriff’s offices, municipal police departments, and
State Police. Proposed law provides that officers shall reimburse the state treasurer if they do not remain employed for two
(2) years. Proposed law requires incentive payments shall be submitted by the Deputy Sheriff’s Supplemental Pay Board ,
the Supplemental Pay Board for Review for Municipal Police Officers for municipal police officers, and the State Police
Commission for state troopers. Proposed law sunsets on 7/01/2025 and all remaining funds in the Law Enforcement
Recruitment Incentive Fund shall be transferred to the state general fund.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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