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There is no anticipated direct material effect on state governmental expenditures as a result of this measure. The Office of
State Uniform Payroll (OSUP) reports any increase in workload for the agency to collaborate with state human resources
offices and labor organizations and unions can be performed by existing staff using existing resources.

Workload increases are also anticipated for the staff of human resource offices statewide who are charged with managing
payroll deductions, processing any requests to end the withholding of labor organization or union dues or fees, providing
notices to employees annually regarding the changes in proposed legislation, and following up on deduction requests
received from employees to ensure accuracy in payments. Similar impacts are expected for local school board human
resources offices. The LFO assumes any increase in workload for these offices will be minimal and would not result in an
increase in expenditures; however, in the event this workload does increase expenditures, which could impact multiple
means of financing but is reflected as local funds in this note, the labor organization or union is responsible for
reimbursement of any administrative costs incurred from the collection of labor organization dues or fees or from an
employee opting out of the collection of labor organization dues or fees.

Note: If a notice from the US Department of Labor is received notifying an employer that the protective arrangement
covering mass transit employees does not meet federal requirements of eligibility for Federal Transit Administration funding,
an employer may petition the Louisiana Workforce Commission who may waive the requirements of proposed law.

Proposed legislation provides that upon written or electronic request to an employer, teachers and other school employees,
except those working for city and parish school boards operating under the terms of a collective bargaining agreement
applicable to teachers, have the right to immediately end withholding of labor organization or union dues. Requires an
employer to then provide notification on behalf of the employee to the labor organization or union impacted. Proposed
legislation requires school boards, or any other governmental agency, to notify employees of their right to cease payment of
member organization fees or dues annually via email. Proposed law additionally applies these requirements to all state,
parish, and city employees, except law enforcement and firefighters. Applicable after August 1, 2025 for any new collective
bargaining agreement or contract entered into, or any existing collective bargaining agreement or contract that is modified,
extended, or otherwise affected by a new or modified memorandum of understanding.

There is no anticipated direct material effect on governmental revenues as a result of this measure; however, to the extent a
governmental organization incurs and is reimbursed for expenditures associated with the provisions of proposed legislation,
revenues may increase. This may impact multiple means of financing, but reflected as local funds in this note.
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