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Present law provides definitions of employee for purposes of participation in Office of Group Benefits (OGB) insurance plans.
Proposed law extends this definition to active employees of entities created by rule or order of the La. Supreme Court,
provided the court approves their participation. Proposed law requires that the entity pays the employer share of premiums
due solely from monies generated by the entity.

To the extent that the Supreme Court approves participation of the applicable entities, and employees elect to enroll in an OGB plan, there
may be increased expenditures of self-generated revenues by these entities to cover employer contributions for enrolled employees if
these contributions are greater than the employer contributions under the entities’ current plans. If these contributions are less than the
employer contributions under the entities’ current plans, costs to the entities will decrease. There will be increased expenditures by OGB to
cover claims made by the newly eligible enrollees as well as administrative costs. The extent of these expenditures will depend on the rate
of enrollment in OGB plans and the types of plans chosen by enrollees.

According to consultation with Supreme Court staff, the only entities whose employees are not already covered by OGB as employees of
the Supreme Court are the Louisiana Attorney Disciplinary Board (LADB), which includes the Office of Disciplinary Counsel, and the
Committee on Bar Admissions (COBA). The Supreme Court reports that these entities have a combined 45 active employees, though the
LFO was only able to independently confirm 14 employees for LADB and 7 employees for COBA. The LFO was unable to independently
obtain an employee count for the Office of Disciplinary Counsel.

As an illustrative example, if 45 employees enroll in Magnolia Open Access ($260.28 per month in premiums), assuming a 75% employer
participation level, the employing agencies would be responsible for a combined annual employer contribution of $421,653.60. At 21
employees (the number confirmed by the LFO), the employer contribution would be $196,771.68.

To the extent that the Supreme Court approves participation of the applicable entities, and employees elect to enroll in an
OGB plan, OGB will collect self-generated revenues through member premiums and Flexible Spending Account (FSA)
contributions. The amount of such collections will depend on the rate of enrollment in OGB plans and the types of plans
chosen by enrollees.

For active employees, monthly premiums range from $90.46 for a single enrollee on the Pelican HSA775 plan to $906.06 for
a family on the Magnolia Open Access plan.
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