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Proposed legislation will increase SGF expenditures by $3.1 M in FY 27, annualized in future fiscal years, in Schedule 20-966
Supplemental Pay, as a result of adding probation and parole officers to the list of public employees that receive state
supplemental pay. Each eligible probation and parole officer would receive $600 per month or $7,200 annually ($600 per
month x 12 months). Currently, the number of full-time probation and parole officers employed by DPS&C is 650. The Office
of Juvenile Justice (OJJ) has 220 probation and parole officer positions. Under the proposed law, if all 870 probation and
parole officers are eligible to receive supplemental pay, the cost would be $6,264,000 annually (870 probation and parole
officers x $7,200).

Note: The constitutional amendment is in companion bill HB 581. If HB 581 is enacted into law, the constitutional
amendment on probation and parole officers receiving state supplemental pay will be on the official ballot for the 11/03/26
statewide election.

Secretary of State
In certain circumstances, the Secretary of State may incur minimal ballot processing costs associated with this measure. As
a regular practice, the department budgets for up to 10 constitutional amendments and statewide propositions for the fall
statewide elections. To the extent the ballot includes more than 10 constitutional amendments and statewide propositions,
the Secretary of State may require additional SGF resources for the 11/03/26 statewide election. Any expenditure impact
would be realized in FY 27.

Proposed legislation provides extra compensation of $600 per month to a person employed as a probation or parole officer
who is a commissioned law enforcement officer employed full-time by the Dept. of Public Safety and Corrections. Proposed
law requires a probation and parole officer to complete and pass a P.O.S.T.-certified training program and complete one year
of service in order to be eligible to receive the extra compensation. Proposed measure allows prior service as a full-time
deputy sheriff or law enforcement officer with a municipality, tribe, or policy agency of the state or political subdivision to
count toward the one-year eligibility requirement.

A companion bill (HB 581)will provide for a constitutional amendment to be placed on the ballot for an upcoming statewide
election.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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EXPENDITURE EXPLANATION

Provides supplemental pay to persons employed by the Department of Public Safety and Corrections as a probation or parole
officer
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