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Proposed legislation, cited as the “Teacher’s Shield Act,” strengthens disciplinary requirements for students who commit
assault or battery against school students or employees and clarifies sick leave usage for employees injured as a result of
such incidents. Requires immediate suspension of a student accused of assault or battery and requires the principal to
recommend expulsion if the student is found guilty by either a court or school hearing. Requires expulsion for at least two
semesters, placement in an alternative educational setting, prohibition from returning to the same school as the impacted
employee, participation in an anger management program, and documentation of the incident in the student’s permanent
record. Clarifies that sick leave for injured employees may be used for medical treatment, psychological treatment, and
rehabilitation. Further provides that disciplinary actions involving students with exceptionalities shall comply with applicable
state and federal protections governing students with disabilities, including R.S. 17:1941 et seq. and the disciplinary
procedures under the Individuals with Disabilities Education Act (IDEA), 20 U.S.C. 1415(k).

Local school systems are anticipated to experience an indeterminable increase in expenditures for costs associated with
providing or contracting for required anger management programs. Additional increases may be realized for the cost of
substitute personnel if expansion of the criteria concerning the use of sick leave results in an increase in utilization of such
sick leave by school employees. Any increase in expenditures will depend on the number of incidents involving assault or
battery against school employees and the availability of existing alternative education infrastructure within each school
system. To the extent that school systems currently operate alternative education programs and existing disciplinary
procedures comply with the provisions of proposed legislation, costs may be absorbed within existing resources.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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