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Limits penalty for failure to pay wages. (8/1/14)

Present law provides that any employer that fails or refuses to pay wages to a former employee shall be liable to that
employee for unpaid wages as well as reasonable attorney fees of the employee’s attorney. Proposed law creates a good
faith exception to present law if the employer disputes the amount of wages due. Under the proposed law, when an
employer disputes in good faith the amount of wages due and is subsequently found by the court to owe the amount in
dispute and the court determines the dispute was in good faith, the employer shall be liable only for the amount of wages in
dispute plus judicial interest incurred from the date that the suit is filed. If the employer was in good faith, the employer will
not be liable for the penalty wages. Proposed law provide that if the court determines the dispute was not in good faith, the
employer shall be subject to penalty wages. Proposed law is effective 08/01/2014.

EXPENDITURES 2014-15 2015-16 2016-17 2017-18 2018-19 5 -YEAR TOTAL
State Gen. Fd. $0 $0 $0 $0 $0 $0
Agy. Self-Gen. $0 $0 $0 $0 $0 $0
Ded./Other $0 $0 $0 $0 $0 $0
Federal Funds $0 $0 $0 $0 $0 $0
Local Funds $0 $0 $0 $0 $0 $0
Annual Total $0 $0 $0 $0 $0 $0
REVENUES 2014-15 2015-16 2016-17 2017-18 2018-19 5 -YEAR TOTAL

State Gen. Fd. $0 $0 $0 $0 $0 $0
Agy. Self-Gen. $0 $0 $0 $0 $0 $0
Ded./Other $0 $0 $0 $0 $0 $0
Federal Funds $0 $0 $0 $0 $0 $0
Local Funds $0 $0 $0 $0 $0 $0
Annual Total $0 $0 $0 $0 $0 $0

EXPENDITURE EXPLANATION

There is no anticipated direct material effect on governmental expenditures as a result of this measure. The proposed
legislation creates a good faith exception determined by a court for employers that dispute wages due to an employee. If the
employer is found by a court to owe the amount of wages in dispute and the dispute was determined to be in good faith, the
employer is not liable for penalty wages. Any penalty wages are awarded by the court is due to the employee.

REVENUE EXPLANATION
There is no anticipated direct material effect on governmental revenues as a result of this measure.
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