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Fiscal Note

Present law defines "discriminatory practice in connection with employment" to include employment practices prohibited by
Title 23 of the La. R.S. which includes age, disability, race, color, religion, sex, or national origin. Proposed law retains
present law and extends the definition of "discriminatory practice in connection with employment" to include all of the
discrimination statutes in Chapter 3-A of Title 23 of the La. R.S. which would add veterans, pregnancy, childbirth, and related
medical conditions, sickle cell traits, and genetic information. Proposed law clarifies that the procedures in present law shall
be used in the investigation and complaint process for all employment discrimination laws, including the power of the
Louisiana Commission on Human Rights and local human rights commissions to investigate issues of discrimination.
Proposed law is effective 08/01/2014.

This proposed legislation may result in an increase in governmental expenditures as a result of expanding the types of
discrimination in connection with employment; however the exact fiscal impact of this legislation on courts as well with the
Louisiana Commission on Human Rights (LCHR) and state agencies is indeterminable. To the extent the proposed legislation
increases the number of lawsuits filed in district courts in these matters, an indeterminable increase in court costs may
result. If the proposed legislation increases lawsuits filed against state and local governments, an indeterminable increase
may result in governmental expenditures as a result.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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John D. Carpenter
Legislative Fiscal Officer

Dual Referral RulesSenate House

13.5.1 >= $100,000 Annual Fiscal Cost {S&H}

6.8(F)(1) >= $100,000 SGF Fiscal Cost {H & S}

13.5.2 >= $500,000 Annual Tax or Fee
                Change {S&H}

6.8(G) >= $500,000 Tax or Fee Increase
                or a Net Fee Decrease {S}

6.8(F)(2) >= $500,000 State Rev. Reduc. {H & S}


