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Proposed legislation changes the salary schedule publication date for the governing authorities of each local public
elementary and secondary school from January 1 of each year to June 30. Proposed legislation also provides for
compensation for a teacher's planning time as provided in R.S. 17:434 and for overtime compensation for employees
covered under these schedules.

Proposed legislation is likely to have an indeterminable, though potentially significant, impact on local government
expenditures. Proposed legislation requires that compensation for a teacher's planning time as provided in R.S. 17:434 and
overtime compensation be paid by each local public elementary and secondary school at the effective hourly rate of an
employee for the number of hours worked, rounded to the nearest tenth of an hour. The effective hourly rate will vary by
employee, but is to be calculated as an employee’s annual salary divided by the required minimum working hours of a school
employee (1,456 annually). The amount of work completed by employees that would be considered as “beyond the scope of
prescribed duties and responsibilities” and qualify for overtime compensation is unknown and will vary by employee. Unless
appropriations are made for this specific purpose, the LFO assumes that the local school districts will cover the expenses for
public elementary and secondary schools. The extent to which local school districts may already be providing such
compensation is unknown.

Proposed legislation also requires the governing authorities of each local public elementary and secondary school to publish
salary schedules for teachers and other school employees on June thirtieth annually and to apply these schedules during the
following school year. LDE reports that local governing authorities are responsible for any cost related to the movement of
the salary schedule establishment deadline and its publication. These costs are indeterminable, but likely to be minimal.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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