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Proposed law requires each secretary or other agency head, as applicable, to abolish all Diversity, Equity, and Inclusion
(DEI) programs, offices, and positions and all DEI performance requirements for employees, revise all DEI related rules and
practices, and submit a written report to the commissioner of administration detailing actions taken to be in compliance with
proposed law.

Proposed law will result in a decrease in expenditures, assumed to be SGF in this fiscal note but could be multiple means of
finance, to the extent departments and agencies identify and eliminate any Diversity, Equity, and Inclusion (DEI) program.
The LFO requested information from various departments and agencies throughout the state. Most agency responses
indicated that there were currently no DEI programs as no such program exists within the agency or the program was
eliminated earlier in the year. However, some agencies responded that they were still reviewing programs and proposed law
may lead to a decrease in expenditures to the extent a DEI program is identified and eliminated under proposed law.

The Department of Agriculture and Forestry (LDAF) reports that proposed law would eliminate the Minority Affairs Program
under the Minority and Veterans Affairs initiative. The program is overseen by one employee, which would result in an
estimated decrease of $174,446 SGF if the program were eliminated.

Note: The LFO is awaiting responses from various agencies. Should the information contained in the agency’s response
materially change the analysis, this fiscal note will be updated to reflect the new information.

There is no anticipated direct material effect on governmental revenues as a result of this measure.
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