DIGEST

The digest printed below was prepared by House Legislative Services. It constitutes no part of
the legidative instrument. The keyword, one-liner, abstract, and digest do not constitute part of
the law or proof or indiciaof legidative intent. [R.S. 1:13(B) and 24:177(E)]

Broadwater HB No. 188

Abstract: Providesfor the disqualification for unemployment compensation benefits for an
employee of a staffing firm who does not contact the firm for reassignment when
required.

Present law provides for the disqualification for unemployment compensation benefits under
certain circumstances.

Proposed law provides that a temporary employee will be deemed to have resigned employment
with a staffing firm if the employee does not call for reassignment after an assignment, if calling
for reassignment is required.

Proposed law defines "staffing firm" as a business who hires employees and assigns them to
clientsto fill temporary vacancies or seasonal shortages.

Proposed law defines "temporary employee” as an employee assigned to work for the clients of a
staffing firm.

(Adds R.S. 23:1601(1)(b))



