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Seabaugh HB No. 402

Abstract: Providesthat suits filed for employment discrimination for any reason other than age,
disability, race, color, religion, sex, national origin, pregnancy, childbirth and related
medical conditions, sickle cell trait, and genetic discrimination shall be dismissed and
considered frivolous.

Present law provides that a plaintiff who has a cause of action against his employer, employment
agency, or labor organization for employment discrimination may file a suit in district court.

Present law (R.S. 23:303(B)) provides that if the plaintiff is found by a court to have brought a
frivolous claim, he shall be liable for damages to the defendant.

Present law requires any plaintiff who believes he has been discriminated against to provide
written notice to the employer, employment agency, or labor organization he believes has
discriminated against him so that both parties can make a good-faith effort to resolve the dispute
before initiating court action.

Present law provides a prescriptive period of one year, which shall be suspended during the
pendency of any administrative review or investigation of the claim conducted by the federal
Equa Employment Opportunity Commission or the La. Commission on Human Rights.

Present law (R.S. 23:312) prohibits discrimination in employment on the basis of age.

Present law (R.S. 23:323) prohibits discrimination in employment for individuals with
disabilities.

Present law (R.S. 23:332) prohibits discrimination in employment on the basis of race, color,
religion, sex, or national origin.

Present law (R.S. 23:342) prohibits discrimination in employment on the basis of pregnancy,
childbirth, or related medical conditions.

Present law (R.S. 23:352) prohibits discrimination in employment for individuals who have
sickle cell trait.

Present law (R.S. 23:368) prohibits discrimination in employment on the basis of protected
genetic information.



Proposed law retains present law, and clarifies that any suit filed in district court, or with the La.
Commission on Human Rights, against an employer for any employment discrimination practice
for any reason other than those listed in present law shall be dismissed and considered frivolous.

(AddsR.S. 23:303(F))



